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 Previous Agreement Proposed  Agreement 

2019 
 

2 Hour Meetings 3 Hour Meetings 

Bi-Monthly Meeting Rate  $                                            43.70   $                                             65.55  

Annual Meeting Costs per Station  $                                     17,829.60   $                                     26,744.40  

Total Annual Costs  $                                     53,488.80   $                                     80,233.20  



    

                                                               
  

TOWN OF ESSEX FIREFIGHTERS 
WAGES AND BENEFIT AGREEMENT FOR DECEMBER 1, 2017 TO NOVEMBER 30, 

2021 
 
The following outlines the wages and benefits for the firefighters of the Town of Essex 
for the period of December 1, 2017 up until and including November 30, 2021. 
  

Wage Scale: 
 

Current 
(2017) Retainer 

Per 
Call Meetings 

Truck 
Checks Overtime Other 

District Chief $4,300  $52  $42  $31  $21.50  $21.50  

Battalion Chief $2,200  $52  $42  $31  $21.50  $21.50  

Captain $1,500  $52  $42  $31  $21.50  $21.50  

Firefighter* $1,000  $52  $42  $31  $21.50  $21.50  
 

2018 
Retainer Per Call Meetings 

Truck 
Checks Overtime Other 

District Chief $4,300  $53.04  $42.84 $31.62  $21.93 $21.93 

Captain $1,500  $53.04 $42.84 $31.62 $21.93 $21.93 

Firefighter* $1,000  $53.04 $42.84 $31.62 $21.93 $21.93 
 

2019 
Retainer Per Call Meetings 

Truck 
Checks Overtime Other 

District Chief $4,300  $54.10  $43.70 $32.25  $22.37 $22.37 

Captain $1,500  $54.10 $43.70 $32.25 $22.37 $22.37 

Firefighter* $1,000  $54.10 $43.70 $32.25 $22.37 $22.37 
 

2020 
Retainer Per Call Meetings 

Truck 
Checks Overtime Other 

District Chief $4,300  $55.18  $44.57 $32.90  $22.82 $22.82 

Captain $1,500  $55.18 $44.57 $32.90 $22.82 $22.82 

Firefighter* $1,000  $55.18 $44.57 $32.90 $22.82 $22.82 
 

2021 
Retainer Per Call Meetings 

Truck 
Checks Overtime Other 

District Chief $4,300  $56.29  $45.46  $33.56  $23.27 $23.27 

Captain $1,500  $56.29 $45.46 $33.56 $23.27 $23.27 

Firefighter* $1,000  $56.29 $45.46 $33.56 $23.27 $23.27 



 
 

 Probationary firefighters will only be hired to fill vacant positions. These new 
recruits (probationary personnel) will be selected and must obtain NFPA 1001 
Level I & II training as provided by the department.  
 

 Probationary firefighters are not eligible for a Retainer as per asterisk above.  
 
 

 When applying, probationary firefighters will be required to provide an application 
package which may include, but is not limited to: resume and certificates from 
Candidate Testing Services as follows; 

 
o Stage One – National Fire Select Test,  
o Stage Two – Part One – Medical Screening 
o Stage Two – Part Two – Clinical Assessment 

 

 Probationary Firefighters once selected will receive a conditional job offer, to 
participate in training (NFPA 1001 Level I & II) provided by Essex Fire & Rescue. 

 

 After successful completion of NFPA 1001 Level I & II, obtaining certification of 
NFPA 1001 Levels I & II, and a successful job performance evaluation, the 
probationary firefighter will then receive a final job offer. 
 

 Probationary firefighters will receive practical training which will be paid at the 
“Other” rate.  
 

 Duties of probationary firefighters will be limited to tasks and duties as assigned 
by the officer in charge (training or incident) and will include only such 
tasks/functions in which they have successfully completed relevant training and 
skill evaluation as part of the NFPA 1001 Level I & II Program 
 

 Probationary firefighter training will be delivered in modules that would allow 
personnel to be trained in certain firefighter tasks and to perform limited duties 
under direct supervision prior to meeting the complete requirements for 
Firefighter I & II certification. 
 

 Probationary firefighters will be able to assist and attend public education 
activities as well as attend scheduled departmental training to observe. 
 

Retainer:  
 
An annual stipend paid to secure the service of Firefighters, District Chiefs and 
Captains with Essex Fire and Rescue Services, and for repair/replacement of 
personal clothing as a result of duties. 
 



Per Call:  
 

 “Per Call” rate is provided for the first hour of an emergency/incident. 
 
Truck Checks: 
 

 “Truck Checks” are the weekend squad duties where squads are expected to 
complete vehicle, equipment, and hall maintenance as prescribed by their 
commanding officer and is administered as a flat rate.  

 
Overtime: 

 

 “Overtime” (for emergencies/incidents) will be compensated after one hour and 
will be administered by the quarter hour. 

 
Other: 

 

 “Other” includes but is not limited to: public education, fire inspections, training 
courses not including the semi-monthly in house and other duties approved by 
the fire chief, up to a maximum of 8 hours per day. 

 
Pay Periods: 
 
There will be four pay periods annually: December – February, March – May, June – 
August and September – November.   The deposit dates will be the 2nd Thursday of 
the month following the end of the pay period. 
 
Insurance Coverage: 
 
All personnel will be covered with “on duty coverage” insurance with the Volunteer 
Firemen’s Insurance Services.  Firefighters, Captains, and District Chiefs will be 
provided with the same “24 Hour Member Only Coverage” with the Volunteer 
Firemen’s Insurance Services.   
 
Travel Expenses: 
 
Travel expenses will be paid at the current Town of Essex rate for any training 
courses or department related business outside of Essex County where a personal 
vehicle is used. 
 

 
Medicals and License Renewal 
 
Firefighters, captains, and district chiefs will have the cost of medicals and license 
renewals reimbursed up to a maximum of $100. Payment will be provided upon 
proof of payment.  



 
Meetings: 
 
Personnel will be compensated at the regular meeting rate for meetings including 
but not limited to: Essex County Fire Service Association, Essex County Firefighters 
Burn Unit Foundation, Joint Health and Safety Committee,  
 
Fire Prevention Committee and any other meetings as authorized by the fire chief. 
 

 “Meetings” is clarified as a period up to 2 hours and include regular semi-monthly 
in house training, station meetings. The parties recognize that training sessions 
involve equipment usage and the need to get equipment back in service.  As a 
result, the parties agree that any meetings extending past 2.5 hours will be 
compensated based on the overtime rate above (administered by the quarter 
hour). 

 
 
Retirement Long Service Awards: 
 
Upon retirement from the department any person who served for 15 or more years 
will receive a long service award calculated as follows: 

 
15 years but less than 20 years = $300 value gift. 
20 years but less than 25 years = $400 value gift. 

25 years or greater = $500 value gift. 
 
The total years served will be based on years at all 3 stations before and after 
amalgamation. 
 
Uniform Allowance: 
 
The Town will provide an annual uniform allowance of $175 per firefighter, captain, 
and district chief to replace articles of uniforms including hat, shirts, coat, pants, and 
alterations to uniforms.  Any unused amounts will roll over and continue to 
accumulate, but can only be used for firefighter apparel. 

 
Probationary firefighters will be provided with a uniform and individualized gear upon 
acceptance of a final offer. 

 
 
Validation: 
 
This agreement is retroactive to December 1, 2017 and would be in force until 
November 30, 2021.    
 
 



LETTER OF AGREEMENT 

 

BETWEEN 

 

THE TOWN OF ESSEX 

(herein after referred to as the “Employer”) 
 

AND 
 

 
 TOWN OF ESSEX FIREFIGHTERS  

 
RE: CHANGE IN TRAINING “MEETINGS” 

 
This agreement is without prejudice or precedent. 
 
NOW THEREFORE THIS AGREEMENT WITNESSETH that the terms set out below, the 
parties Employer and the Town of Essex Firefighters agree as follows:  
 

1. Current semi-monthly in-house trainings will be changed to a period of three (3) hours 
and will remain semi-monthly. 

2. Rate of pay for semi-monthly training “meetings” shall be as follows: 
 

2019 $65.55 

2020 $66.85 

2021 $68.20 

 
3. Three (3) hour semi-monthly trainings will commence June 2019. 

 

4. This agreement shall remain in place until November 30, 2021.   
 

DATED at Essex, Ontario, this _______ day of March 2019. 
 
________________________________  ________________________________ 
 
________________________________  ________________________________ 
 
________________________________   ________________________________ 
 
________________________________  ________________________________ 
 
________________________________  ________________________________ 
 
________________________________  ________________________________ 
 
For Town of Essex Firefighters   For The Town of Essex 
 


	PC Agenda - 04.09.2019- OPEN
	2019-02 Report to Personnel Committee -  Fit for Duty Policy
	2019-03 Report to Personnel Committee - by-law 1675 Fire Fighter Wage and Benefits

